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1. NN9UITENELLL A1 Participative Technique

2. InUfjiRnazdunauuazuanilasulszaunisal (Work Shop)

3. LAAINNTA1BAANaR IALAANTTWALN (Adult Learning Approach Role Playing)
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5. N34 Application ainsniinaTulat Aesiamniag

6. N1I0NENAALLL Two way communication
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1. N3UsIENENgH])Henn Feaan Uszaunisnl 30 %,
2. NangsuINNgNIzuIUNTT Role play Workshop 40 %,

3. NN992ANANDY (Braninstorm) @y1a1AINNAR (Reflective practice) 30 %



